
Region Total LGU Budget :

Province : Total GAD Expenditure

City / Municipality :

Gender Issues or GAD 

Mandate GAD Objective

Relevant LGU Program 

or Project GAD Activity

Performance Indicator and 

Target Actual Results Approved GAD Budget Actual Cost or Expenditure Variance or Remarks

Continued vulnerability of women 

and issues such as economic 

abuse in the household

By the end of 2019, 100% of 

OSS personnel will enhance its 

awareness and understanding 

on reproductive health and 

wellness.

Good Governance Seminar on Women and 

Economic Empowerment

1 Training 1 training Conducted 10,000.00 10,000.00 0

Continued vulnerability of women 

and issues such as economic 

abuse in the household

By the end of 2019, 100% of 

OSS personnel will enhance its 

awareness and understanding 

on reproductive health and 

wellness.

Good Governance Seminar on Women and 

Economic Empowerment

1 Training 1 training Conducted 10,000.00 10,000.00 0

Continued vulnerability of women 

and issues such as economic 

abuse in the household

By the end of 2019, 100% of 

OSS personnel will enhance its 

awareness and understanding 

on reproductive health and 

wellness.

Good Governance Seminar on Women and 

Economic Empowerment

1 Training 1 training Conducted 10,000.00 10,000.00 0

Continued vulnerability of women 

and issues such as economic 

abuse in the household

By the end of 2019, 100% of 

OSS personnel will enhance its 

awareness and understanding 

on reproductive health and 

wellness.

Good Governance Seminar on Women and 

Economic Empowerment

1 Training 1 training Conducted 10,000.00 10,000.00 0

Continued vulnerability of women 

and issues such as economic 

abuse in the household

By the end of 2019, 100% of 

OSS personnel will enhance its 

awareness and understanding 

on reproductive health and 

wellness.

Good Governance Seminar on Women and 

Economic Empowerment

1 Training 1 training Conducted 10,000.00 10,000.00 0

Continued vulnerability of women 

and issues such as economic 

abuse in the household

By the end of 2019, 100% of 

OSS personnel will enhance its 

awareness and understanding 

on reproductive health and 

wellness.

Good Governance Seminar on Women and 

Economic Empowerment

1 Training 1 training Conducted 10,000.00 10,000.00 0

Continued vulnerability of women 

and issues such as economic 

abuse in the household

By the end of 2019, 100% of 

OSS personnel will enhance its 

awareness and understanding 

on reproductive health and 

wellness.

Good Governance Seminar on Women and 

Economic Empowerment

1 Training 1 batch 10 male 

12 female

1 training Conducted held 

Last Dec 2019 with 10 

male and 12 female

10,000.00 10,000.00 0

Continued vulnerability of women 

and issues such as economic 

abuse in the household

By the end of 2019, 100% of 

OSS personnel will enhance its 

awareness and understanding 

on reproductive health and 

wellness.

Good Governance Seminar on Women and 

Economic Empowerment

1 Training 1 batch 10 male 

12 female

1 training Conducted held 

Last Dec 2019 with 10 

male and 12 female

10,000.00 10,000.00 0.0O

Financial constraint of the 

majority of PACCO employees 

and identifying approach on 

augmenting income

To acquire skills on Vheistmas 

Décor Making and engage in 

entrepreneural activities to 

augment family income

Capability Building Livelihood Skills Training 

(Christmas Décor Making using 

Indigenous and Recyclable 

Materials)

ALL 52 PACCO Personnel 

13 male 39 Female

52 Personnel Attended 13 

Male 39 Female (3 

Batches)

40,580.00 39,234.00 1345

Insufficient income to support 

family's basic needs

Equip personnel with livelihood 

skills to enable them to establish 

income-generating projects that 

can augment income.

GAD Program Conduct of skills and livelihood 

trainings

3 trainings conducted (1st, 

2nd, 3rd quarter)

3 trainings conducted: 111 

male 108 female 219 total 

pax

30,000.00 30,000.00 0

Insufficient income to support 

family's basic needs

Equip personnel with livelihood 

skills to enable them to establish 

income-generating projects that 

can augment income.

GAD Program Conduct of skills and livelihood 

trainings

3 trainings conducted (1st, 

2nd, 3rd quarter)

3 trainings conducted: 111 

male 108 female 219 total 

pax

30,000.00 30,000.00 0

Insufficient income to support 

family's basic needs

Equip personnel with livelihood 

skills to enable them to establish 

income-generating projects that 

can augment income.

GAD Program Conduct of skills and livelihood 

trainings

3 trainings conducted (1st, 

2nd, 3rd quarter)

3 trainings conducted: 111 

male 108 female 219 total 

pax

30,000.00 30,000.00 0

Insufficient income to support 

family's basic needs

Equip personnel with livelihood 

skills to enable them to establish 

income-generating projects that 

can augment income.

GAD Program Conduct of skills and livelihood 

trainings

3 trainings conducted (1st, 

2nd, 3rd quarter)

3 trainings conducted: 111 

male 108 female 219 total 

pax

30,000.00 30,000.00 0

Insufficient income to support 

family's basic needs

Equip personnel with livelihood 

skills to enable them to establish 

income-generating projects that 

can augment income.

GAD Program Conduct of skills and livelihood 

trainings

3 trainings conducted (1st, 

2nd, 3rd quarter)

3 trainings conducted: 111 

male 108 female 219 total 

pax

30,000.00 30,000.00 0

Insufficient income to support 

family's basic needs

Equip personnel with livelihood 

skills to enable them to establish 

income-generating projects that 

can augment income.

GAD Program Conduct of skills and livelihood 

trainings

3 trainings conducted (1st, 

2nd, 3rd quarter)

3 trainings conducted: 111 

male 108 female 219 total 

pax

30,000.00 30,000.00 0

Insufficient income to support 

family's basic needs

Equip personnel with livelihood 

skills to enable them to establish 

income-generating projects that 

can augment income.

GAD Program Conduct of skills and livelihood 

trainings

3 trainings conducted (1st, 

2nd, 3rd quarter)

3 trainings conducted: 111 

male 108 female 219 total 

pax

30,000.00 30,000.00 0

Insufficient income to support 

family's basic needs

Equip personnel with livelihood 

skills to enable them to establish 

income-generating projects that 

can augment income.

GAD Program Conduct of skills and livelihood 

trainings

3 trainings conducted (1st, 

2nd, 3rd quarter)

3 trainings conducted: 111 

male 108 female 219 total 

pax

30,000.00 30,000.00 0

Insufficient income to support 

family's basic needs

Equip personnel with livelihood 

skills to enable them to establish 

income-generating projects that 

can augment income.

GAD Program Conduct of skills and livelihood 

trainings

3 trainings conducted (1st, 

2nd, 3rd quarter)

3 trainings conducted: 111 

male 108 female 219 total 

pax

30,000.00 30,000.00 0

Insufficient income to support 

family's basic needs

Equip personnel with livelihood 

skills to enable them to establish 

income-generating projects that 

can augment income.

GAD Program Conduct of skills and livelihood 

trainings

3 trainings conducted (1st, 

2nd, 3rd quarter)

3 trainings conducted: 111 

male 108 female 219 total 

pax

30,000.00 30,000.00 0

No sex disaggregated data base 

system

Establishment of a sex 

disaggregated data base 

system

Good Governance Effective monitoring and 

evaluation of sex disaggregated 

data system

Sex disaggregated reports 

and monitoring

89 Reports and activity 

designs submitted that 

were categorized by male 

and female

0 0 -

No sex disaggregated data base 

system

Establishment of a sex 

disaggregated data base 

system

Good Governance Effective monitoring and 

evaluation of sex disaggregated 

data system

Sex disaggregated reports 

and monitoring

89 Reports and activity 

designs submitted that 

were categorized by male 

and female

0 0 -

No sex disaggregated data base 

system

Establishment of a sex 

disaggregated data base 

system

Good Governance Effective monitoring and 

evaluation of sex disaggregated 

data system

Sex disaggregated reports 

and monitoring

89 Reports and activity 

designs submitted that 

were categorized by male 

and female

0 0 -

No sex disaggregated data base 

system

Establishment of a sex 

disaggregated data base 

system

Good Governance Effective monitoring and 

evaluation of sex disaggregated 

data system

Sex disaggregated reports 

and monitoring

89 Reports and activity 

designs submitted that 

were categorized by male 

and female

0 0 -

No sex disaggregated data base 

system

Establishment of a sex 

disaggregated data base 

system

Good Governance Effective monitoring and 

evaluation of sex disaggregated 

data system

Sex disaggregated reports 

and monitoring

89 Reports and activity 

designs submitted that 

were categorized by male 

and female

0 0 -

No sex disaggregated data base 

system

Establishment of a sex 

disaggregated data base 

system

Good Governance Effective monitoring and 

evaluation of sex disaggregated 

data system

Sex disaggregated reports 

and monitoring

89 Reports and activity 

designs submitted that 

were categorized by male 

and female

0 0 -

No sex disaggregated data base 

system

Establishment of a sex 

disaggregated data base 

system

Good Governance Effective monitoring and 

evaluation of sex disaggregated 

data system

Sex disaggregated reports 

and monitoring

89 Reports and activity 

designs submitted that 

were categorized by male 

and female

0 0 -

No sex disaggregated data base 

system

Establishment of a sex 

disaggregated data base 

system

Good Governance Effective monitoring and 

evaluation of sex disaggregated 

data system

Sex disaggregated reports 

and monitoring

89 Reports and activity 

designs submitted that 

were categorized by male 

and female

0 0 -

REGION XI - DAVAO REGION

DAVAO DEL NORTE

Php 1,821,525,326.00

Php 240,286,519.75

ORGANIZATION-FOCUSED
Gender Issue

ACCOMPLISHMENT REPORT FY 2019



ORGANIZATIONAL FOCUSED 

Lack of knowledge on 

reproductive health, women's 

rights, protection and 

opportunities, and the 

importance of Gender and 

Development (GAD) in and out 

of workplace

By the end of 2019, all PACCO 

personnel have understanding 

on the protection and fulfillment 

of reproductive health and rights 

which seek to promote the rights 

and welfare of every person 

particularly coup;es, adult 

individuals, women and 

adolescents.

Capability Building Conduct Seminar/Orientation on 

Sexual Reproductive Health and 

Rights

ALL 52 PACCO Personnel 

13 male 39 Female

54 Personnel Attended 14 

Male 40 Female (2 

Batches)

27,220.00 27,220.00 NONE

Some of PEO employees need 

to augment financial capacity to 

address their need in times of 

crisis; inadequate technology 

and livelihood skills/ training; 

Lack of training opportunities; 

capability development; financial 

problems to some PEO 

employees

Conduct development capability 

activities/ training; increase 

number of livelihood skills 

specially to PEO employees

Empowerment and 

gender responsive 

governance

Conduct skills and livelihood 

training to PEO Personnel

atleast 20 PEO personnel 

employees attended 

business forum / training 

facilitated ( 15 Females); 1 

training/ seminar be attended 

by 15 PEO personnel 

employees on livelihood and 

skills by September 2019

26 PEO personnel 

employees attended 

business forum / training 

facilitated ( 21Females) (5 

M) ; 1 training/ seminar be 

attended by 26 PEO 

personnel employees on 

livelihood and skills by 

September 30, 2019

35,000.00 18,650.00 16350

Some of PEO employees need 

to augment financial capacity to 

address their need in times of 

crisis; inadequate technology 

and livelihood skills/ training; 

Lack of training opportunities; 

capability development; financial 

problems to some PEO 

employees

Conduct development capability 

activities/ training; increase 

number of livelihood skills 

specially to PEO employees

Empowerment and 

gender responsive 

governance

Conduct skills and livelihood 

training to PEO Personnel

atleast 20 PEO personnel 

employees attended 

business forum / training 

facilitated ( 15 Females); 1 

training/ seminar be attended 

by 15 PEO personnel 

employees on livelihood and 

skills by September 2019

26 PEO personnel 

employees attended 

business forum / training 

facilitated ( 21Females) (5 

M) ; 1 training/ seminar be 

attended by 26 PEO 

personnel employees on 

livelihood and skills by 

September 30, 2019

35,000.00 18,650.00 16350

Some of PEO employees need 

to augment financial capacity to 

address their need in times of 

crisis; inadequate technology 

and livelihood skills/ training; 

Lack of training opportunities; 

capability development; financial 

problems to some PEO 

employees

Conduct development capability 

activities/ training; increase 

number of livelihood skills 

specially to PEO employees

Empowerment and 

gender responsive 

governance

Conduct skills and livelihood 

training to PEO Personnel

atleast 20 PEO personnel 
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business forum / training 

facilitated ( 15 Females); 1 

training/ seminar be attended 

by 15 PEO personnel 

employees on livelihood and 

skills by September 2019

26 PEO personnel 

employees attended 

business forum / training 

facilitated ( 21Females) (5 

M) ; 1 training/ seminar be 

attended by 26 PEO 

personnel employees on 

livelihood and skills by 

September 30, 2019

35,000.00 18,650.00 16350
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Empowerment and 

gender responsive 

governance
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training to PEO Personnel
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business forum / training 
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training/ seminar be attended 

by 15 PEO personnel 

employees on livelihood and 

skills by September 2019
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attended by 26 PEO 
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livelihood and skills by 

September 30, 2019
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gender responsive 
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activities/ training; increase 
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specially to PEO employees
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by 15 PEO personnel 

employees on livelihood and 

skills by September 2019

26 PEO personnel 

employees attended 

business forum / training 

facilitated ( 21Females) (5 

M) ; 1 training/ seminar be 

attended by 26 PEO 

personnel employees on 

livelihood and skills by 

September 30, 2019

35,000.00 18,650.00 16350

Some of PEO employees need 

to augment financial capacity to 

address their need in times of 

crisis; inadequate technology 

and livelihood skills/ training; 
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capability development; financial 

problems to some PEO 

employees

Conduct development capability 

activities/ training; increase 

number of livelihood skills 

specially to PEO employees

Empowerment and 

gender responsive 

governance

Conduct skills and livelihood 

training to PEO Personnel

atleast 20 PEO personnel 
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facilitated ( 15 Females); 1 

training/ seminar be attended 

by 15 PEO personnel 
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skills by September 2019
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facilitated ( 21Females) (5 

M) ; 1 training/ seminar be 

attended by 26 PEO 

personnel employees on 

livelihood and skills by 
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35,000.00 18,650.00 16350

Some of PEO employees need 

to augment financial capacity to 

address their need in times of 

crisis; inadequate technology 

and livelihood skills/ training; 

Lack of training opportunities; 

capability development; financial 

problems to some PEO 

employees

Conduct development capability 

activities/ training; increase 

number of livelihood skills 

specially to PEO employees

Empowerment and 

gender responsive 

governance

Conduct skills and livelihood 

training to PEO Personnel

atleast 20 PEO personnel 

employees attended 

business forum / training 

facilitated ( 15 Females); 1 

training/ seminar be attended 

by 15 PEO personnel 

employees on livelihood and 

skills by September 2019

26 PEO personnel 

employees attended 

business forum / training 

facilitated ( 21Females) (5 

M) ; 1 training/ seminar be 

attended by 26 PEO 

personnel employees on 

livelihood and skills by 

September 30, 2019

35,000.00 18,650.00 16350

Gender insensitivity of 

employees in the workplace

To highly empower women 

employees through learning and 

earning (MCW-IRR Sec.27B)

GAD Mainstreaming 

Program

Women's Economic 

Empowerment (WEE) Program

5 livelihood trainings 

(employees) 200 pax

6 Trainings: 70 male 

employees 130 female 

employees 210 total 

employees

10,500.00 15,000.00 -4500

Gender insensitivity of 

employees in the workplace

To highly empower women 

employees through learning and 

earning (MCW-IRR Sec.27B)

GAD Mainstreaming 

Program

Gender-Sensitivity Training 30 IP learners/Instructional 

Managers

50 Participants 40,000.00 40,000.00 0

Inadequate information of 

women's rights within the 

confines of marriage

Increase awareness on Laws on 

Marriage and Property Relation

GAD Program Conduct on Laws on Marriage 

and Property Relation

100% men and women CDD 

employees will attend the 

learning session on the last 

quarter of 2019

NONE 3,750.00 0 No Funds Available

Inadequate information of 

women's rights within the 

confines of marriage

Increase awareness on Laws on 

Marriage and Property Relation

GAD Program Conduct on Laws on Marriage 

and Property Relation

100% men and women CDD 

employees will attend the 

learning session on the last 

quarter of 2019

NONE 3,750.00 0 No Funds Available

GAD Mandate



Inadequate information of 

women's rights within the 

confines of marriage

Increase awareness on Laws on 

Marriage and Property Relation

GAD Program Conduct on Laws on Marriage 

and Property Relation

100% men and women CDD 

employees will attend the 

learning session on the last 

quarter of 2019

NONE 3,750.00 0 No Funds Available

Inadequate information of 

women's rights within the 

confines of marriage

Increase awareness on Laws on 

Marriage and Property Relation

GAD Program Conduct on Laws on Marriage 

and Property Relation

100% men and women CDD 

employees will attend the 

learning session on the last 

quarter of 2019

NONE 3,750.00 0 No Funds Available

Inadequate information of 

women's rights within the 

confines of marriage

Increase awareness on Laws on 

Marriage and Property Relation

GAD Program Conduct on Laws on Marriage 

and Property Relation

100% men and women CDD 

employees will attend the 

learning session on the last 

quarter of 2019

NONE 3,750.00 0 No Funds Available

Inadequate information of 

women's rights within the 

confines of marriage

Increase awareness on Laws on 

Marriage and Property Relation

GAD Program Conduct on Laws on Marriage 

and Property Relation

100% men and women CDD 

employees will attend the 

learning session on the last 

quarter of 2019

NONE 3,750.00 0 No Funds Available

Inadequate information of 

women's rights within the 

confines of marriage

Increase awareness on Laws on 

Marriage and Property Relation

GAD Program Conduct on Laws on Marriage 

and Property Relation

100% men and women CDD 

employees will attend the 

learning session on the last 

quarter of 2019

NONE 3,750.00 0 No Funds Available

Inadequate information of 

women's rights within the 

confines of marriage

Increase awareness on Laws on 

Marriage and Property Relation

GAD Program Conduct on Laws on Marriage 

and Property Relation

100% men and women CDD 

employees will attend the 

learning session on the last 

quarter of 2019

NONE 3,750.00 0 No Funds Available

Inadequate information of 

women's rights within the 

confines of marriage

Increase awareness on Laws on 

Marriage and Property Relation

GAD Program Conduct on Laws on Marriage 

and Property Relation

100% men and women CDD 

employees will attend the 

learning session on the last 

quarter of 2019

NONE 3,750.00 0 No Funds Available

Inadequate information of 

women's rights within the 

confines of marriage

Increase awareness on Laws on 

Marriage and Property Relation

GAD Program Conduct on Laws on Marriage 

and Property Relation

100% men and women CDD 

employees will attend the 

learning session on the last 

quarter of 2019

NONE 3,750.00 0 No Funds Available

Lack of knowledge on Gender 

Awarness Development program 

for newly hired employees of 

PEEDO

Gender Sensitivity Appraoch 

training for newly hired 

employees of PEEDO

Good Governance Personnel feedback on Gender 

Sensitivity Training and its effect 

on the workplace

Total number of personnel 

without GST training and 

participation

120 personnel from 

PEEDO attended the 2 

schedule activity

120,000.00 90,000.00 30000

Lack of knowledge on Gender 

Awarness Development program 

for newly hired employees of 

PEEDO

Gender Sensitivity Appraoch 

training for newly hired 

employees of PEEDO

Good Governance Personnel feedback on Gender 

Sensitivity Training and its effect 
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Women's health are the least 

priorities within the family.

75% employees who were able 

to increased their awareness 

and knowledge on women's 

health issues, illnesses and 

preventions.

GAD Program Conduct of Women in Health : A 

Seminar on the illnesses and 

Diseases in the Women 

Reproductive System and other 
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Prevention"
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CIDD will attend the learning 

session on Second and Third 

Quarter of 2019
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2,347,800.00 2,112,834.00

2,112,834.00

HGDG PIMME/FIMME 

Score

Total Annual Program/ 

Project Cost or 

Expenditure

GAD Attributed 

Program/Project Cost or 

Expenditure

Variance or Remarks

7.81 4,090,000.00 1,022,500.00 0

7.81 1,700,000.00 425,000.00 0

7.81 1,500,000.00 375,000.00 0

19.01 36,268,943.00 27,201,707.25 27201707.25

18.67 50,000,000.00 37,500,000.00 3750000

17.67 5,000,000.00 3,750,000.00 5000000

15.5 9,000,000.00 6,750,000.00 6750000

17.33 5,000,000.00 3,750,000.00 3750000

17.51 1,000,000.00 750,000.00 750000

18.67 120,052,117.00 90,039,087.75 90039087.75

18.67 87,202,521.00 65,401,890.75 65401890.75

20.67 51,982,207.00 0 38986655.25

14.99 2,417,000.00 1,208,500.00 1921177.55

238,173,685.75

240,286,519.75

Cereals Enhancement Project

Sub-total

Total B (MOEE+PS+CO)

ATTRIBUTED PROGRAMS
Title of LGU Program or Project

High Value Commercial Crop Dev't. Project

Total C

Fishery Enhancement Project

Repair/ Rehab. /Maint. of Provincial Roads & Bridges

Various Local Roads & Drainage Dev't. project

Various Water System Dev't. Project

Various Govt Bldgs & Facilities Dev't. Project

Rural Electrification Project

Chairperson, GFPS TWG Local Chief Executive DD/MM/YEAR

GRAND TOTAL (A+B+C)

Approved by: Approved by: Date:

Mary Caress R.Timbol Hon. Edwin I. Jubahib 6/29/2020

Construction of Potable Water System Level II, Brgy. Suaon, Kapalong

Road Upgrading of FDR Rd. 3- Kimamon - Luna Provincial Road

Road Upgrading of Anahaw- Maligaya Provincial Road

Upgrading of Prk. Narafil- Brgy. Site Magupising Provincial Road

Cooperative Enhancement Project


